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Includes all UFV premises, whether rented or owned, and any off-campus sites related to a 
UFV activity. 

POLICY 
Students are required to conduct their behaviour in a mature and responsible manner, consistent with 
the University mission, policies, procedures and regulations. Students will be held accountable for their 
actions whether acting alone or in a group. 

Students are required to identify themselves to University employees whenever such information is 
relevant to the legitimate pursuit of that employees’ duties. 
 
The Vice President, Students and Enrolment Management has the authority and responsibility to apply 
this policy, and related procedures. Procedures for Complaint Resolution, including but not limited to 
matters such as filing a complaint, options for resolution, behaviour analysis, support persons, 
decisions, and appeals can be found at http://www.ufv.ca/safe-student-community/policy-process/.  
 
When the conduct of a student results in a disciplinary decision involving suspension or expulsion, 
appeals of said decisions will be referred to the UFV Senate. 

REGULATIONS 

 
1. Application of Policy 

1.1. On campus 

http://www.ufv.ca/safe-student-community/policy-process/


http://www.ufv.ca/safe-student-community/disruptive-behaviours/
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8.1.12. Suspension from the University – Suspension of the student from the University for 
a specific period of time after which the student is eligible to return. Conditions for 
readmission may be imposed. Suspension will normally also result in deregistration 
and/or the placement of an academic hold. 

8.1.13. Expulsion from the University – Permanent expulsion of the student from the 
University. 

8.2. Sanctions for disruptive behaviour shall not ordinarily be recorded on a student’s 
transcript unless the student is suspended or expelled. In the case of suspension, the 
transcript notation shall be removed upon lapsing of the suspension. 

8.3. Refusal to comply with a sanction(s) imposed under this Policy is itself a serious 
disruptive behaviour matter and may result in further action under this policy. 

8.4. 
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the extent required to conduct the investigation. 

11.4. UFV may also authorize the sharing of Confidential Information in any of the following 
circumstances: 

11.4.1. The person the information is about has consented in writing; 

11.4.2. Sharing the information is necessary for the protection of health or safety; and 

11.4.3. Sharing the information is otherwise authorized or required by law. 

12. General Timelines 

12.1. All timelines are guidelines only. Parties should attempt to comply with such time 
frames. The failure to do so shall in no way nullify the process unless the delay is 
unreasonable and prejudicial. 
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